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-DEAN'S NOTEAs I approach the completion of my third year as Dean of the College of
Behavioral and Social Sciences and reflect on the progress we have made as an
organization, I am awed by the resilience of the faculty, staff, and students in
CBSS and warmed by the friends, supporters, and partners of the college who
have contributed their time, energy, and resources to uplift and strengthen us as
we pursue our mission.
Through the challenges of consolidating universities, bringing different disciplines
under the umbrella of a new college, and the pandemic, the headwinds to
progress have been strong. Yet, in the face of these significant challenges, the
faculty, staff, and students in CBSS charted a path forward, adapted when
presented with new obstacles, and strived to enact a vision for what a modern
academic organization should be.
In my role as Dean, I am proudest of the fact that the faculty, staff, and students
in CBSS approach the hard work of building, growing, and strengthening the
college in the right way—with openness, honesty, and integrity. I often think back
to a critical discussion that occurred in one of my courses several years ago in
which a student questioned whether character is an important quality for
promoting progress. Another student astutely responded, “Character is
everything.” I agree. The character of people across CBSS is strong.
Evidence of progress is found everywhere across CBSS. In this issue of
IMPACT, we proudly highlight several powerful examples of the impactful work
being done by CBSS faculty, staff, students, and alumni. From expanding
essential social and psychological services to underserved communities, to
forging scientific understanding of cybercrimes and international politics,
integrating inclusion and equity into fashion and early childhood education, and
leading a city, this issue features wonderful examples of the quality, breadth, and
importance of the work being done in CBSS every day.
The work of progressing the college toward our vision of being a recognized
leader in promoting safe, strong, and healthy communities continues. Each of
you is essential in fulfilling this vision. I invite you to join us in these efforts.

Ryan Schroeder, Ph.D.
Dean

FACULTY
SPOTLIGHT

Cassandra Dodge, Ph.D.
Assistant Professor
Department of Criminal Justice and Criminology

My interest in criminal justice came through personal exposure. My father was in law
enforcement for 25 years, so it was a field I grew up with. To be honest, I didn’t
originally intend on pursuing a career in criminal justice. Out of high school, I really
wasn’t sure what I wanted to do, so I earned an associate's degree at my local
community college, after which I joined the Air Force with the hope that I would have a
better idea of what direction I wanted to take my life.
I was assigned to Security Forces upon enlistment; my duties included law

Digital Forensics Lab photos by Jonathan Chick

enforcement, air base security, aircraft security, and security management. I was
stationed at RAF Mildenhall in the United Kingdom and Kadena Air Force Base in
Okinawa, Japan from 2007 through 2011, though my duties took me to over 20 different
countries over the course of those four years.
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When I left the Air Force, I enrolled at Illinois

If my undergraduate faculty hadn’t taken the

State University’s Criminal Justice

time to mentor me, I would have never

Sciences undergraduate program. My goal at

considered a career in academia because I

the time was to pursue a career in digital

didn’t think I was good enough. I want to pay

forensics, so I also minored in Information

that forward, helping students advance in

Systems. As I approached graduation, I

whatever direction their careers take them.

found that career prospects in digital forensics
were not as strong as they are today. With

Beyond providing me with a practical foundation

encouragement from the faculty at Illinois

for my pursuit of an academic career in criminal

State, I continued my education in the

justice and cyber security, I believe my service

department’s master’s program, where I fell in

in the Air Force uniquely prepared me to work

love with the academic field of criminology

with students coming from a variety of

and criminal justice. I continued my education,

backgrounds, experiences, and perspectives.

earning my Ph.D. from the University of South

As I was in a field with a low proportion of

Florida in 2021, where I also earned a

women and my command found I was adept

graduate certificate in digital forensics.

academically, I was often tasked with assisting
junior airmen in training for annual qualification

My two main goals as a faculty member at

exams. (Note: My gender was relevant as some

Georgia Southern University are to ensure

of the hands-on components of qualification

that students in our program graduate with

were required to be done on someone of the

skillsets that will most benefit them and the

same gender, such as apprehension). This was

field of criminal justice, while also recognizing

my first experience in the role of instructor,

and encouraging students to fulfill their

which formed much of my approach to teaching.

potential.
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Also, my experiences coming back to college as a nontraditional student have made me particularly cognizant of
the various challenges faced by this demographic of
students. I have advocated for the student veteran
population through my personal involvement in
organizations such as Student Veterans of America and
Omega Delta Sigma, a National Veterans Fraternity. I try
to ensure that all of my students, regardless of life
circumstances, feel supported and heard.
My teaching is focused on the practical application of
knowledge. The criminal justice system and crime in
general impact all students, regardless of what major they
may pursue. I want my students to leave my classes with
skillsets and knowledge that will have tangible benefits no
matter what they do in the future. The last thing I want is
a student feeling like my courses were a waste of time.
For students who are interested in pursuing a degree,
and ultimately a career, in criminal justice, I highly
recommend completing an internship related to your field
of interest. Speaking from personal experience,
internships can be game-changers in helping define your
passion. While I was already preparing myself for a
career in digital investigations, my passion for studying
cybercrime truly started as the result of an internship with
a local police department during my undergraduate
program. During that time, I shadowed investigations of
several cybercrime investigations. In those investigations,
it became apparent that while the agency was doing the
best it could, there were some cyber-specific areas that
either required outside assistance or the officers were
completely unaware of at the time. For example, the
department did not have a dedicated digital forensics
investigator and had to “borrow” an investigator from a
neighboring jurisdiction for an investigation of child sexual
abuse material. A separate case involved the use of
cryptocurrency, which I (as an intern) had to define to the
investigator so the evidence would be secured properly.
This is not intended to be critical of the department, but
the preparation for handling these cases was lacking.
5 | College of Behavioral and Social Sciences

To put it succinctly, my passion for studying
and teaching about cybercrime stems from the
desire to ensure that future criminal justice
professionals are familiar with and best
prepared to prevent or respond to these
crimes to the greatest benefit of the
community.
I am very lucky that I get to direct that passion
into teaching courses in both the
undergraduate and graduate level cybercrime
programs at Georgia Southern. My primary
focus is the Digital Forensics Laboratory,
housed on the Armstrong Campus. Often, I
can be found in the lab in Solms Hall, working
with students learning how to complete a
digital investigation from start to finish with
forensic software. Upon completion of the
digital forensics courses, students should be
prepared to take the AccessData Certified
Examiner (ACE) exam, a professional
certification. While the courses are offered inperson, online offerings will be currently
added in the fall.

There are many misconceptions about the
human factor of cybercrime that I try to
address in my courses. For example, there is
a narrative about the anonymity of the Internet
tempting individuals to commit crimes they
would otherwise avoid. Research in this area,
including my own, generally does not appear
to support this. While anonymity may have an
impact, it is not as simple as the narrative
would suggest. Individual perceptions of
protection from the attribution of behavior
have a stronger influence on participation in
cybercrime and deviance. We see this in
cyber victimization prevention as well.
Perceptions of threat, vulnerability, and belief
that preventive measures will protect us from
cyber victimization are greater predictors of
intention to engage in those protective
measures. This has educational implications
for both the private and public sectors,
namely, through the development and
implementation of training courses directed
toward Internet users to help influence
perceptions of these factors into prosocial
behavior.

"To summarize, the one
piece of knowledge that I
have gained in my
experience that I try to
apply to my life on a regular
basis is that my perspective
and experiences are not
necessarily shared by
others. Those different
perspectives are valuable,
and I try to approach others
with compassion even if I do
not fully comprehend those
experiences. I’m still
learning something new
every day."
Spring 2022 | 6

ADVISORY BOARD
SPOTLIGHT
Lane Kennedy
B.S. School of Human Ecology

A retired educator for 25 years, Lane Biggs
Kennedy, has served in many capacities
during her thirty-year career in education. She
was a classroom instructor, instructional
coordinator, coordinator of curriculum and
evaluation, Vice President of Business and
Operations, and Vice President of Student
Services. The degree from the School of
Human Ecology, Bachelor of Science in
Education, at Georgia Southern College (now
Georgia Southern University) was an excellent
foundation for the many positions throughout
her career. A Master of Education degree was
also obtained from the University of Georgia.
Lane Kennedy was involved in curriculum
writing on the local, state, and national levels.
She coordinated a joint program between
Savannah State College (Savannah State
University) and Savannah Area Vocational
School (Savannah Technical College) for an
Associate of Science degree in Early
Childhood Education.
7 | College of Behavioral and Social Sciences

Numerous other guides on all levels had her
expertise contribution.
She has always been a supporter of Georgia
Southern University both academically and
monetarily. When the IAB building was built,
she and her husband furnished a media center
for the School of Human Ecology. They have
also added to a scholarship fund in the School
of Human Ecology that has been in existence
since the 1970s. Having been retired for 23
years when asked to be on the CBSS Advisory
Board and since she always gave credit to
Georgia Southern University for her
professional career, she wanted to give back in
any way that she had expertise. She felt this
was a great honor to be asked.
Her advice to all students is to take advantage
of all opportunities and be all you can be in
your professional and daily life.

Member of a national
team that developed
the Child Nutrition
Module of CHILD
CARE AND
DEVELOMENT
OCCUPATIONS.

"All students in
the College of
Behavioral
and Social
Science have
an opportunity
to become
caring citizens
through their
professions."

Year 1: Assessment
Complete FOCUS 2 Assessments: Work Interest,
Personality, Leisure, Values, Skills. Combine
assessments to create a list of best fit
occupations. Tool also includes GSU majors
that translate to career fields

THE OFFICE OF CAREER AND
PROFESSIONAL DEVELOPMENT
IN PARTNERSHIP WITH THE
COLLEGE OF BEHAVIORAL
AND SOCIAL SCIENCES
INTENTIONAL CAREER
READINESS CURRICULUM
BUILT INTO NON-CORE
FOUNDATION COURSES TO
INCLUDE A CERTIFICATION
PROGRAM.

Year 2: Professionalism
& Networking

Class presentation on workplace professionalism
and the impact of networking on the job search.
Students required to attend an in-person or
virtual networking/career event

Year 3: Interviewing
Skills & Practice

Students will be required to complete an online
practice interview using Big Interview software:
Five standard practice interview questions, Two to
three major-specific questions.

Year 4: Job Search
Strategy

Class presentation on job search essentials,
including instruction on Handshake,
CareerShift, LinkedIn, and other tools.

Get Career Ready by attending networking events,
completing a professional internship, studying abroad, etc.

Coming Fall 2022!
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INCLUSIVE

FASHION

HOPE SIMPARA, MFA, ASSISTANT PROFESSOR
FASHION MERCHANDISING AND APPAREL DESIGN
As a fashion professional, inclusion is a large part of both learning our customers
and working in a design partnership. A lot of what we do teaches us to appreciate
and sympathize with individuals from various backgrounds, ethnicities, genders,
body types, etc. In the past, I have mentored mostly students of color for
undergraduate research on issues surrounding diversity, equity and inclusion. I have
also mentored FMAD students entering the National Black Arts Foundation annual
fashion-forward student design competition. Finally, I have mentored students for
the Night of Spectacles annual competition, which is a fundraiser for the Georgia
Lions Lighthouse Foundation, which provides ear and eye surgeries and equipment
for the underprivileged. The research that I am currently working on is designing
garments that fit straight to plus-size individuals.
How do you handle stress, pressure and constructive criticism from your
peers, students, fellow coworkers or community in your career field?

"I'll be honest, I am just learning to tune out the noise."
I am very empathetic and so I am always
trying to take advice and suggestions and
listen to opinions. Only recently have I
begun to learn to handle stress through
religious meditation and prayer. The
pressure is relieved by prioritizing tasks
and learning that I simply can't control
everything and that not everything has to
be perfect; some tasks just need to be
completed. I do appreciate the feedback
from colleagues, students, and peers, but
sometimes you need to filter this criticism
for your own mental health. I do incorporate
a lot of suggestions from student surveys
each semester to regularly improve
courses.

9 | College of Behavioral and Social Sciences

Fashion is important in that everyone's
daily life is impacted by the use of apparel
or related products, cosmetics, and textiles.
In my opinion, not only are we providing a
service by creating apparel products, but
we are helping people to be able to work
safely with protective clothing, have a
better quality of life with functional clothing
and design, and feel better about
themselves with apparel merchandising,
advertising, and promotion.

HOW DO YOU FEEL YOUR
TEACHING STYLE AND
TECHNIQUES CAN SERVE
AND PAVE AWARENESS
FOR THE STUDENTS
WHO MAJOR IN FASHION
MERCHANDISING AND
APPAREL DESIGN?

My teaching style is a bit more organic in its approach in that
it is mostly project-based in the design studios. I like to
challenge the students to play the role of each fashion
professional so that they can determine their strengths and
weaknesses. I really like the students to have as much
practical and experiential learning as possible by the time
that they graduate. This is done through a combination of
coursework, volunteering, internships, and independent
studies.
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RACIAL EQUITY

Ebonyse Mead, Ed.D.,
Clinical Instructor
School of Human Ecology
Birth to Kindergarten Program

E AR L Y

P R OF E S S I ONAL ,

P AS S I ONAT E

AND

E QU I T Y

AND

I

DE E P L Y

CR E AT I NG
E QUI T AB L E

P R OGR AMS

I N

CHI L D HOOD. "

As the President of the Educational Equity
Institute, a nonprofit based in Charlotte, North
Carolina, that provides training, consultation,
and coaching on racial justice in early
childhood, I have provided racial equity training

I was born and raised in the North Lawndale

with a particular focus on examining structural

community on the Westside of Chicago. Seeing

barriers to educational equity, implicit racial

many inequities in my neighborhood, I felt a

bias and culturally responsive instruction to the

deep sense of social responsibility to be a voice

early childhood workforce. In addition, I am the

for those children and families often

clinical instructor in the Birth to Kindergarten

marginalized and excluded based on their zip

program at Georgia Southern University. Being

codes. I started my career as a parent educator

in this role is incredibly important to me as I

working with teen parents in Chicago Public

have the responsibility of preparing anti-racist

High School. Since then, I have held numerous

educators. Preparing prospective teachers goes

positions where I advocated for the healthy

beyond teaching them about instructional

development and well-being of families and

methods or educational theories; it also

children of color. In 2016, I was asked to sit on

includes building teachers’ capacity to not only

a workgroup to help develop a state’s plan to

create equitable learning environments for

address preschool suspension and expulsion.

young children, but also advocate for equity

After reviewing the data showing that Black

within systems and structures that routinely

preschoolers are 3.6 times more likely to be

produce inequitable outcomes for Black

suspended than their White peers, I felt

children and other children of color.

compelled to address these inequities.
11| College of Behavioral and Socil Sciences

Belonging in DEI work means being able to

This experience was a constant reminder that

show up as your authentic self regardless of the

somehow I was different from the dominant

space you are in. Black people and other

group. These White women touching my hair

people of color often find it difficult to exist in

was a microaggression I had to

primarily white spaces because they are

endure/navigate in the workplace. I remember

constantly reminded of their racial and/or ethnic

feeling objectified and out of sorts. I was also

background or that they are different from the

slightly hesitant to bring this to the attention of

dominant culture in some way. For example, I

my executive director, who too was a White

worked at a crisis intervention center in an

woman. Too often when Black people bring up

affluent suburb outside of Raleigh, North

issues of race, they are tone policed (i.e., told

Carolina. Several upper middle class, middle-

you’re being too sensitive or that was not the

aged, and older White women volunteered at

intention behind the action/behavior) and/or

the center. I normally wear braids and many of

dismissed. However, I gathered the courage to

these women felt compelled to touch my hair

let her know how I was feeling. I was fortunate

without my permission. I was the only Black

that she listened and tried to understand my

woman on staff.

perspective.

"FROM IMPLICIT RACIAL BIASES TO MICROAGGRESSIONS,
BLACK PEOPLE AND OTHER PEOPLE OF COLOR ARE
FORCED TO FIND WAYS TO FIT INTO OR SURVIVE WHITE
SUPREMACY CULTURE IN THE WORKPLACE, EDUCATIONAL
SETTINGS, AND OTHER PLACES IN OUR SOCIETY."
Belonging in DEI work for me means

Many Black parents/caregivers already have

deconstructing constructs such as gender,

conversations with their children about race and

race, class, and ability, that are rooted in

racism because they feel the need to prepare

whiteness and uphold ideals of white

their children to navigate a racist society.

superiority. Belonging means creating space

Sadly, Black parents/caregivers must have

environments where all identities are not only

these conversations with their children to equip

welcomed, celebrated, but safe. Belonging

them to navigate a society that often perceives

means adopting anti-racist perspectives and

them unfavorably.

applying an intersectional framework when
creating equitable and inclusive policies,
procedures, programs, and practices.
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MANY YOUNG BLACK CHILDREN
RECEIVE DAILY MESSAGES
FROM THE NEIGHBORHOODS
THEY LIVE IN, THE SCHOOLS
THEY ATTEND, FROM MEDIA,
TELEVISION, EVEN THE
CHILDREN’S BOOKS IN THE
CLASSROOMS, THAT THEY ARE
NOT GOOD ENOUGH, AS
WORTHY, AS SMART, OR AS
BEAUTIFUL AS WHITE CHILDREN.
THEREFORE, MANY BLACK
PARENTS/CAREGIVERS AND
OTHER FAMILIES OF COLOR USE
RACIAL SOCIALIZATION TO
COUNTER THESE NEGATIVE
MESSAGES THAT CHILDREN OF
COLOR OFTEN INTERNALIZE.
-DR. EBONYSE MEAD
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Starting the conversation at age 3 or 4 is ideal. I

Many adults silence children when children ask

know many people might be taken aback because

questions about race. White people, including

they feel children are “too” young, but the reality

children, are shielded from the effects of racism

is that Black children and other children of color

on Black people and other people of color. They

are aware of and may have experienced being

are unaware of the real consequences racism has

treated unfairly by this age.

on the lives of Black people and in their daily
experiences of living as Black people in America.

Adults have to move away from the notion that

Many white children grow up learning we are all

young children are colorblind. Research shows

the same because many white parents do not

that children as young as 4 years of age have

discuss race or racial differences in their homes.

racial preferences and racial biases. Remember

Therefore, white children learn to believe we are

the Doll Study that was conducted by Drs. Mamie

all the same when in reality, the color of

and Kenneth Clark? Drs. Kenneth and Mamie

someone's skin does really matter because race

Clark studied the impact of segregation on the

and racism have real consequences and

psychological health of Black children.

implications for people’s lives. Therefore, it is
imperative that white parents/caregivers have
conversations with their children to avoid children
growing up with a false sense of superiority,
denial, and fragility.

The Clarks concluded that prejudice,
discrimination, and segregation created feelings
of inferiority among Black children, thus
negatively impacting their self-esteem. Because
positive racial identity is uniquely tied to the
social-emotional wellbeing of children, it's
imperative that parents/caregivers have
conversations with their children early.
Equally important is that White parents have
conversations with their children because racism
harms White children just as it does children of
color. Stacey York, author of Roots and Wings:
Affirming Culture and Preventing Bias in Early
Childhood, argues that racism impacts White
children’s development in the following ways:
denial of reality; rationalization; rigid thinking;
superiority; fear and hatred; and fragility.

We have to challenge the status quo if we are
truly trying to create equitable and inclusive
spaces. This means deconstructing constructs
and concepts that are rooted in whiteness. For
example, we should redefine what
professionalism and success look like in ways that
are not based on the dominant’s group
worldview/perspective. Belonging is a part of
developing a positive racial and ethnic identity.
Once you are secure in who you are as a racial
being, you learn how to show up as your authentic
self regardless of the space you are in. There is
no need to code-switch or attempt to assimilate to
“fit it?" You are a secure racial being and you
make no apologies for it.
Spring 2022 | 14
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Politics and the EU
J A M I E S C A L E R A E L L I O T T , P H . D .
A S S O C I A T E P R O F E S S O R
D E P A R T M E N T O F P O L I T I C A L S C I E N C E
A N D I N T E R N A T I O N A L S T U D I E S

My interest in Political Science and International
Relations originated to a great extent while studying
abroad in Madrid, Spain as an undergraduate at
Stetson University. The year before I studied in
Madrid the European Union (EU) launched its
common currency – the Euro – in coins and
banknotes. While in Madrid, I lived with a host
mother who would talk with me over dinner about
how this new currency was impacting her daily life –
from the price of groceries at the store to the value of
her retirement accounts. In these conversations, I
saw just how much influence an international
organization (IO) could have on a person’s life. In
other words, international cooperation was not just
some abstract concept or ideal but something real
and tangible that impacted even the Spanish tortilla I
ate for dinner. This experience studying abroad –
something I cannot recommend enough as part of a
college education – set my entire career on its
course.
The overall topics that guide my research are: (1)
seeking to understand how international
organizations, like the European Union or the World
Trade Organization (WTO), are created and
maintained by countries to promote peace and
cooperation, and (2) determining how and why those
international organizations can produce outcomes
that improve the lives of citizens whose countries are
members. In other words, I want to know why
governments create the international organizations
they do and what impact the choices in institutional
design have on citizens’ daily lives.
15 | College of Behavioral and Social Sciences

"Most of us have a
basic
understanding of
politics from
schooling, the news,
and engaging in
civil society
behaviors like
voting and paying
taxes."
Most of us have a basic

In international politics, it is

Surveys and interviews allow me

understanding of politics from

especially important to take a

to speak directly to those

schooling, the news, and

scientific approach as the

creating policy or political

engaging in civil society

problems we encounter can be

institutions or those impacted by

behaviors like voting and paying

uniquely complicated by

them. I have also turned to

taxes. In general, most of this

differences in language, culture,

historical archives in my

understanding centers on the

history, political systems,

research, and I have been a

outputs of politics – the policies

economic systems, religious

scholar in residence at the

that impact us on a day-to-day

systems, etc. In other words,

European University Institute in

basis – and we often see these

many of the fields of study

Italy and at the University of

policies as either positive or

represented by CBSS play a

Pittsburgh to examine their

negative without fully

critical role in international

archives on the EU. Archival

understanding how they came to

politics! So, a scientific approach

work allows us to provide

be or the nuance in their

helps us to unpack all of these

historical context to our

implementation.

complexities.

questions by offering first-hand
accounts of individuals involved

For me, the role of science is to

In my own research, I like to

in political processes; then, we

understand the nuances of

employ as many different

can compare these accounts to

politics and the political process.

methodologies as possible to

what is taking place in present

The scientific method is a way to

approach a problem from all

time. For me, these varied

systematically approach a

angles. I regularly rely on

approaches are part of what

question in Political Science with

statistical analysis for the broad

makes research in the area of

the goal of finding an answer

picture it can provide when

International Relations so

that is evidence-based and as

considering events in multiple

exciting.

free from bias as possible.

countries or multiple years.
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For example, one of my

Then, in the end, I have to

I was actually in Brussels (one of

research areas focuses on the

contextualize all of this

the capital cities of the EU)

ways in which citizen attitudes

information in a political climate

conducting interviews for this

towards immigrants impact the

– that of the EU – that is

book project when the UK voted

level of support for adding new

incredibly complicated because

to leave the EU in June 2016, so

member states to the European

of the socio-cultural differences

understanding how the

Union. To make sense of this

between citizens (i.e. the

relationship between these two

question, I use a variety of

differences between the Irish vs

parties deteriorated to the point

research methods and data

the French vs the Estonians vs

of withdrawal has been

sources. For instance, I rely on

the Greeks). The result is an

fascinating to me.

data gathered from the

answer that takes a great deal of

Eurobarometer surveys to

time and effort but hopefully one

One argument I have pursued

determine measures of public

that is more accurate and

has centered around the lack of

opinion. Eurobarometer surveys

ultimately more helpful in its

understanding that citizens in

have been administered since

policy impact.

the UK had about the benefits of

1974 on behalf of the EU

their membership in the EU, as

institutions and are administered

The United Kingdom’s (UK)

well as a lack of options for

in a manner sensitive to cultural

relationship with the European

citizens to express discontent in

and linguistic differences

Union has been an interest of

the EU institutional structure.

between subjects, so they are a

mine for a long time. In my book,

Membership in the EU was on

highly reliable and verifiable

Negotiating Membership in the

the whole positive for the UK,

source.

WTO and the EU: The Politics of

and where it was negative the

Accession, I wrote about the

UK had secured many opt-outs

I also use statistical data on

difficult negotiations the UK

from key EU agreements, such

immigration rates, economic

faced to join the EU in the 1960s

as using the Euro. The problem

indicators, and other

and 1970s, as well as its

was that citizens were not fully

demographic indicators provided

referendum on membership in

informed about the true nature of

by Eurostat, which is the official

1975, when citizens voted to

their country’s relationship with

reporting agency for the

remain in the EU. The archival

the EU. Moreover, because the

European Union. To understand

research I did as part of that

EU only allows direct elections in

the political process for adding

book project revealed many

one political institution, the

new members to the EU, I turn

issues that UK elites and

European Parliament, citizens in

to content analysis of archival

citizens had with the EU, such

the UK felt little connection to

documents and official

as questions of sovereign

other citizens in the EU or to the

government reports that show

authority and preservation of

political institutions themselves.

records of the political

cultural norms.

So, it did not take much effort to

negotiations that take place

convince the public that

between heads of government.

membership in the EU was
problematic and that their only
option was to fully withdraw.
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In 2018, I was a scholar in residence at the Barbara Sloan European Union
Document Collection (archive) at the University of Pittsburgh where I gathered further
research on the historical relationship between the UK and the EU. In Spring 2020, I
had received a CBSS Seed Grant to support travel to Ireland and Northern Ireland to
conduct interviews and administer surveys for this project, but this trip was indefinitely
put on hold due to the Covid-19 pandemic.
Now, I am approaching this question from another perspective through a
collaboration with my colleague, Dr. Maureen Stobb (Associate Professor of Political
Science). We are currently working on a research project that considers whether and
how the judicial branch of the EU – the Court of Justice of the European Union
(CJEU) – can provide a viable solution to controversial questions that cannot be
resolved by other political means. Our research focuses on one of the central issues
at the heart of the Brexit movement and at the heart of controversies facing the EU in
many other countries, which is the concept of citizenship – who belongs, what rights
do citizens have, and what obligations do they have to their national government and
to the EU.
We are using an innovative research method to approach our question. The Linguistic
Inquiry and Word Count (LIWC) software was developed by social psychologists to
understand how emotion and cognition are expressed in language. We are using
LIWC to determine the degree of certainty in the opinions written by judges in CJEU
rulings to infer their strategic preference on the issues represented in the case. So,
we downloaded all the judicial opinions published online by the CJEU and ran them
through the LIWC software to get the certainty score. We then use statistical analysis
to determine what factors increase or decrease the certainty of judicial opinions.
What we find is that CJEU judges are strategic in their opinion writing. Opinions are
written with more certainty when the judges decide a case in a way that is likely to
increase integration in the EU and is likely to be implemented by Member States. In
contrast, opinions are written with less certainty when the judges decide a case in a
way that could challenge EU integration and/or is less likely to be implemented by
Member States. What this means is that judges are actively working to promote
cooperation between Member States and to increase the definition of citizenship and
the rights of citizens in the EU. It also means that judges are willing to give discretion
to Member States when rulings are likely to restrict the rights of citizens.
The recent events in Ukraine highlight just how valuable it is to have a global
perspective on the world - particularly since the geopolitical tensions underlying the
tragic conflict are largely the result of Ukraine's attempt to join, or at least prepare to
join, the EU and NATO. To be sure, EU politics remain as relevant today as ever, and
the dynamic nature of international cooperation and conflict will require scholars to
continue to approach these topics from a myriad of scientific approaches.
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"As Director, I manage the
Senior Companion
Program, from finding
funding and writing the
grants, managing the
budget, outreach, and
right up to managing the
volunteers."

SERVICE IN ACTION
Deb Blackburn, MEd, MA
Director
Senior Companion Program
For years, my career fantasy was to open a factory
and provide good-paying jobs to people in our
region because my first sociology class in 1990
taught me that opportunity is the one thing that can
improve people's lives. Opportunity gets individuals
motivated to do positive things for themselves,
their health, make a plan to avoid unwanted
pregnancy, stay away from drugs, stay away from
crime- tell me that doesn’t sound like a recipe for
world peace! I didn’t open a factory, but I am
running the Senior Companion Program and the
opportunity for better health is certainly being
achieved. In the past few months, we brought in
two new grants that will infuse the region with over
$300,000. And the money is going into the pockets
of our most vulnerable older adults!
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"We were the first
program in Georgia to
have volunteer leaders"
We have become nationally recognized for working with the Senior Companion
Program, first by AmeriCorps Seniors out of Washington, DC, for special
assignments, then by my peers as the Senior Companion Chair for National
Strength and Conditioning Association. Having that platform as the chair, I was
able to plan frequent workshops in 2020 to help Senior Companion Program
directors across the country in their response to Covid-19.
I had a one-on-one Zoom meeting with the presidential appointee to explain
how Covid-19 was affecting our rural community for older adults. She was
shocked to hear my waiting list was close to 300 who needed assistance. I
knew any help I could give to the other directors would trickle down to the older
adults in their communities as well. I had the opportunity to work with people
from across the country to create innovative ways to run our programs
throughout the pandemic and beyond.

"Covid also brought the American
Recovery Plan from the federal
government. We have applied for and
won two of those grants, tripling the size
of our program (more than $300,000)."
Having the opportunity to talk with clients and their families, I have really been
able to see our impact. The clients are so grateful for the company they
receive, while their families are grateful for the peace of mind. The volunteers
have benefited from the meaningful opportunities for service, while the stipend
is a nice bonus for them. Some are within the low-income population, so the
extra money they make often pays for utility bills and prescriptions reducing
worry and stress.
Covid-19 has allowed us to provide transportation for our clients, which we
were not able to do before. We normally spend around $40,000 a year on
volunteer mileage, without doing errands. I am hopeful that our community will
see the value in providing transportation for doctor appointments and grocery
trips and continue to fund these activities, even long after Covid has subsided.
Our errand trips will probably be an additional $25,000 a year.
The intention of the stipend is to encourage volunteering where it won't cost to
provide this service to those in need. Prior to the AmeriCorps Senior programs,
older adults in poverty were the only people not volunteering. Knowing the
health values of volunteerism, the leaders thought, why should only financially
secure people get the health benefits of volunteering? Near the birth of the
Senior Companion Program, Georgia Southern applied for the grant and it has
remained a cornerstone of university service since 1988.
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For a recent progress report, we counted 189
people receiving respite from the services of
the Senior Companions with their loved ones.
Respite is a much needed break from their
duties with their loved one, to rest and
rejuvenate.
We have 176 clients right now - more than
normal because Covid-19 has modified our
program. We provide services to people to
help them maintain their independence in
their own home, and the infusion of money to
our region helps the greater population! The
faculty and students are able to participate in
the program and we help tailor experiences
for them to gain professional growth.
I began working in this community after
getting my M.Ed. and lots of sensitivity
training from the Residence Life Department
here at Georgia Southern. It prepared me to
go into the community and see people in a
new light. I have met amazing people and
experienced unique cultural things that I may
have never known about. During my Master’s
of Sociology at Georgia Southern, I learned
about ethnography. I have been collecting
knowledge, gaining experience and retaining
stories that will last a lifetime. Living and
working in my community, I feel that I have a
unique perspective about the state of poverty
in our region. When someone critiques a
social welfare program, I can explain to them
exactly what the purpose of the program is,
and I can comprehend their
misunderstanding.
I really encourage people to listen to older
adults in their community. Their stories are
amazing. This past year I learned that some
people’s homes and schools did not have
glass in the windows. This was in the 1950early ‘60s.
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I just read that in the 1930’s, in the northern
part of Bulloch County, a man told his
daughter perhaps only rich people could
afford shoes. This came up because a photo
from the country school had a child only
wearing one shoe. If we think about the
stories they tell us and see the humility they
have - they are not resentful - perhaps it will
help us to be more satisfied with the life we
have.
I would suggest that people safely get to
know their neighbors and not wait for a
crisis. Don’t be afraid to help someone out,
again I emphasize being safe. Covid has
been a test of community abilities to protect
the least of us. It's heartwarming to talk to an
older adult who lives alone and hear that
there is a neighbor who brings them food
from time to time and clears the limbs after a
storm. I hear a lot of people making
assumptions that organizations probably
take care of people, but don’t count on it.
Remember someone has to take that first
step. Someone has to know there is an issue
to fix. The people at those organizations may
have a full plate and need your help in order
to help others.
There are so many new examples due to
Covid-19 of how disadvantaged people are
out of reach for the basic necessities. A
great deal of the social programs such as
food stamps, are now electronic. For
example, if your next door neighbor is a 95year-old someone may need to help her get
registered online if she wants four free Covid
tests. There are so many older adults that do
not know how to navigate the internet. This
is where you could come into play and
assist.

CONTACT
Deb Blackburn MEd, MA
Senior Companion Program
Director
President - Georgia Senior
Corps Directors Association
Senior Companion Chair National Senior Corps
Association
GSU Area Senior Companion
Program
P.O. Box 8098
Statesboro, GA 30460
Office 912-478-0712

Mental health, memory issues, and the characteristics of different
people’s personalities do not preclude them from needing food and
help from time to time. There is no way to know if a person cannot
control the things they say, possibly coming across as rude. I do not
encourage anyone to be mistreated by a person, but make an effort
to befriend the ‘cranky lady’ or “grumpy man” down the street. If they
have a genetic disposition to be paranoid, it can come across as
rude and isolate them from their community. While this can be
unfortunate, they still need food and could benefit greatly from muchneeded assistance. One of the greatest joys I have found is getting a
smile out of someone who is not known to smile often.
About the Senior Companion Program
The mission of the Senior Companion Program is to provide a high-quality
volunteer experience that will enrich the lives of the volunteers while
helping homebound, older adults and individuals with disabilities maintain
their dignity and independence in their own homes.
Senior Companions assist adults who need extra support to live
independently in their own homes. They serve frail older adults, adults with
disabilities, and those with terminal illnesses, and offer respite for
caregivers. Senior Companions care for adults in Bryan, Bulloch, Candler,
Emanuel, Effingham, Evans, Jenkins, Screven, and Tattnall counties.
Senior Companions are matched with clients according to needs, abilities,
and distance. Senior Companions serve 15-40 hours per week and earn
tax-free hourly, meal and mileage stipends. Senior Companions assist their
adult clients in basic but essential ways, including:
Supervising those who wander or are bed-bound
Offering companionship and friendship to isolated and frail adults
Assisting with simple chores to maintain living conditions
Providing limited transportation
Assisting with meals

To learn more about the Senior Companion
Program please scan the QR code to the right.
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FOR US ALL

Dina Walker DeVose, PhD.,
Assistant Dean CBSS
Brenda Blackwell, Ph.D.,
Associate Dean CBSS

"As we send this edition of
IMPACT magazine to press, our
communities are witnessing,
through news and social media
outlets, the invasion of Ukraine
by Russian forces."
Writing about women’s struggles while ignoring the
devastation being experienced by the Ukrainian
people, many of whom are women and children,
seems inauthentic. While neither of us is a political
scientist, we are both women, we are both
mothers, and we both care deeply about the
humanity of all people.

Inclusion

Corner

Dr. Kerry Ann Rockquemore, founder of the
National Center for Faculty Development and
Diversity, and her colleague Dr. Anthony Ocampo,
recently wrote about the importance of recognizing
the impact of stress and the need for self-care. In
their message, they acknowledged the escalating
stress levels commonly experienced by faculty
during this time of year and posited that while
some of our physical pains and ailments are purely
physical, others may be a result of stress
experienced in the workplace and unaddressed
emotional issues. In our message today, we pull
from Dr. Rockquemore’s thoughts and extend the
conversation beyond just college faculty but to
women in all segments of the workforce. While
doing so, we recognize that those who identify as
women are a diverse group with their own unique
experiences contextualized by race/ethnicity,
socioeconomic status, sexual orientation, religion,
and more.

To learn more about Diversity and Inclusion please
scan the QR code to the right.
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We recognize that we all (faculty, staff,
students) wear multiple hats, but in the spirit of
Women’s History Month and current conflicts,
talk about the roles often occupied by women,
and the resultant impacts on their well-being.
According to the US Labor Department, in
2020 Women comprised 50.04% of the
workforce. However, research from a myriad of
sectors indicates that women are promoted into
managerial positions at significantly lower rates
than are men. At work, women regularly
experience microaggressions - such as being
interrupted while speaking, being “othered,”
and having their judgment questioned; women
of color face higher rates of such
microaggressions. Moreover, in the workplace
women are likely to take on roles and activities
linked to “caregiving,” providing a valuable
resource for the well-being of their colleagues.
Not surprisingly, then, the pandemic has had a
significant and disparate impact on women.
The nature of their contributions at work have
yielded higher levels of need for these invisible
contributions to the workplace, while
simultaneously their very real roles as
caregivers at home have been impacted by the
need to increase these activities. Indeed, the
Department of Labor reports that 71.2% of
working women have children under the age of
18; 65.8% have children under the age of 6.
Not only are women taking care of children,
they also are often taking care of parents and
extended family members. Indeed, the average
caregiver is a woman who is working and also
spending an average of 20 hours every week
tending to parents’ needs. It is no wonder that
rates of stress, and subsequently burnout, are
high.

Given the impacts of the pandemic, social
unrest, and the current conflict in Ukraine,
which together have yielded rising costs,
the emotional toll should be recognized and
the need to step back and take time to
evaluate your stress is important.

The cumulative impact of
microaggressions, devaluation in the
workplace and in the home, or a general
sense of exhaustion may make a
cumulative impact on your emotional
health.

Drs. Rockquemore and Ocampo
recommend a three-step process for
checking in with your body and taking
steps to reduce stress:

3 Ask For Help
Asking for help is sometimes difficult,
especially for those of us who are more
accustomed to providing support for
others. Adding the important context of
the workplace environment may make it
more challenging. In a workplace
environment, Rockquemore and Ocampo
suggest 1) being highly specific about
what is needed and 2) asking for concrete
support that requires minimal time from
others. For deeper, more systemic
emotional problems that you may be
facing, we recommend seeking the
assistance of a mental health provider to
help uncover hidden stressors and to
learn ways to manage the multiple
responsibilities women take on. To find a
mental health provider in your area,
consider visiting
www.psychologytoday.com.

1 Check in With Yourself
When was the last time you stopped to assess
your stress level? Some of us live with so
much stress that it feels normal.
Rockquemore and Ocampo suggest letting go
of your self-judgment and asking yourself the
following questions: How am I feeling today,
emotionally, physically? What is missing in
my life? What have I let fall by the wayside?
How can I get my needs met? We add the
following questions: When was the last time I
felt good? How is my life different now than it
was then? What can I do to reduce the stress
in my life right now?
2 Assess Your Stress
How are you doing physically and
emotionally? The authors suggest you make
attempts to address your physical well-being
immediately. Do you need medical attention
for your physical ailments? Make an
appointment with your doctor. Do you need
a guilt-free nap? Get the rest you need. Take
time immediately to address your physical
health. Do you have unmet/unaddressed
emotional needs? The cumulative impact of
microaggressions, devaluation in the
workplace and in the home, or a general
sense of exhaustion may make a cumulative
impact on your emotional health.

We are not promoting an
easy fix to the myriad
stressors in women’s lives.
But we do encourage
everyone to take these
beginning steps to
addressing both physical
and emotional strains that
you may face.
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JONATHAN
MCCOLLAR,
M.P.A.
MAYOR
STATESBORO, GA

Graduate

SPOTLIGHT

Choosing to earn an Masters of Public

If I narrow it down to a singular accomplishment

Administration from Georgia Southern University

that is outside of my family, I will say being able

was an easy choice for me as it allowed me to

to serve people along my life’s journey is my

hone my skills as an administrator while working

greatest accomplishment. Whether it is in my

in the real world. Additionally, this degree

current roles as a mayor or administrator with

opened multiple doors for me. When I entered

Georgia Southern, being able to provide

the program, I was unsure as to what direction

guidance to students, or the revitalization efforts

my career was going to take me. Now, some

of the city, I find great joy in the work that I do.

years later, it is evident that the flexibility of the

The biggest accomplishment that I can achieve

program benefitted me by opening doors in both

is to do my part to leave this world in a better

the public and private sectors.

place than what I found it by using the skills from
this program to influence public policy.

There are two things that have benefitted me in
the preparation of my professional and public

If there is any advice that I can give students, it

careers from this program. The first is the

is to stay the course. Don’t give up on your

mentorship that the faculty and staff provided

aspirations. A unique experience that I had while

while I was pursuing my degree. The three

in the MPA program is that I was in an

individuals who stand out are Dr. Saba Jallow,

administrative role during this time. So, as I

Dr. Nicholas Henry, and Charles Sikes. These

studied organizational behavior and theory, I

three men could not have been more different,

could literally see it in action with the

but their commonality lied in their ability to be

organization that I was working for. I often found

thoughtful in their responses, honest in their

myself in awe of the faculty’s accuracy of the

assessments, and encouraging in their actions.

predicted behaviors of organizations. Even

Back then and now, Dr. Saba Jallow acts as a

today, in both my roles at Georgia Southern

mentor and an inspiration for me while the

University and the mayor’s office, I can see the

lessons of Dr. Henry and Mr. Sikes play in the

very same behaviors that were discussed in the

back of my mind.

classroom setting all those years ago.
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Undergrad Spotlight
Rebekha-Veena
Mondésir
B.S. Undergrad
School of Human Ecology

From a very young age, fashion has always been a prominent aspect of my
life. In my Haitian/ Bahamian culture, fashion is a big part of everything we
do. Whether it be at church, festivals, family gatherings, or even going to
the grocery store, your attire must speak for the way that you value life and
yourself. My top influences for fashion have been my grandmother, mother,
aunt, father and older sister. I have always admired how they have different
styles representing their respective generations. From the very day that I
was born, until the time she left this earth, my grandmother would
handstitch outfits for me with passionate details in each finishing. My
mother was a chameleon in her own right, showing the ability to change up
her style to fit any function. This independent, fashion forward attitude is
incredibly inspiring to me.
Not only was fashion always all around me, but so was the hard truth of
poverty. Growing up watching others in need of essential resources moved
me to pursue nursing, but it never took away my passion for fashion. In my

I am a Senior studying Fashion Merchandising and Design
with an emphasis in design here at Georgia Southern. I
was born and raised in Miami, Florida, where my parents
became citizens after moving in from the Caribbean

home, donating clothing, shoe or toys was routine. We compiled a
“Haiti/donation bag” every few months to give away to family members,
friends or donation centers. Hand-me-downs and upcycling were popular in
our home. When I chose to study fashion, I wasn’t only thinking about
making clothes for those who can afford them, but I planned to be able to

islands. I am a hard worker, and like most of us, I have

provide clothing for less fortunate. I wanted to create comfortable and safe

faced some hard times. However, I persisted and during

clothing for those in the medical field and others whose occupations keep

these times I was able to discover my true strength. Each

them moving and busy. Another reason that I chose this area of study is to

time I was faced with a new obstacle I learned more about

be able to do my part in helping the environment. Before taking classes

my resilience, faith and purpose. Growing up, I saw how

here, my knowledge about global warming was limited. Now I understand

my family members worked harder than most people to

just how serious of a role fashion plays in causing pollution on Earth. My

earn an honest living. No language barriers, citizen trials,

degree in fashion is just the beginning of establishing ways to help families

or marital separations stopped my family from making sure

in need and stop the toxic cycle of global warming.

that we were able to have a comfortable upbringing,
despite the odds seeming to be against us at times. My life

While pursuing my degree, I expected to learn all that there was to know

goal is to inspire others to overcome their own obstacles

about the technicalities of design with some background knowledge of how

and give them guidance and assistance along their

fashion became what it is today. However, over time I have learned more

journey. I was first introduced to Georgia Southern on a
billboard while driving home from out of state. I was initially
a nursing major but have always had a passion for fashion
and design. After completing my associate's degree, I
decided that I wanted to move in a new direction since
nursing school was all I had been doing since high school.
I knew Georgia Southern was the school for me. Despite

about different merchandising strategies, fashion forecasting, work labor as
well as its pros/cons, styling, proper time management, and how to
navigate within the fashion world. There is much more to fashion than
designing. Every single process within the chain of development can
impact the consumer, designer and manufacturer. Additionally, I’ve learned
a lot about the power of the mind within this program. Oftentimes we quit
before even beginning a project because we let the weight of the project
overwhelms us.

knowing I could not afford it, I checked what the tuition and

My advice to others is to keep steady even when things seem like they will

fees would be like for out of state. I was elated when I

be hard to accomplish. Never give up before you actually apply yourself to

learned that GSU waived application fees in the month of

the task, because you'll be surprised at what you can achieve. Manage

November in addition to providing border state waivers to

your time wisely and don't be afraid to ask for help. Most importantly, cast

students who lived in sister states, such as Florida. At that

away all fears; they will only hinder you along this journey. You can do

moment my decision to attend Georgia Southern was

anything that you put work into so if you're passionate about it, don't give

solidified.

up.
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REAL WORLD IMPACT

Jeffrey Klibert, Ph.D., ABPP, Department of Psychology
Would you briefly describe what prompted you to seek funding to
support these populations ?
There were a lot of considerations. However, in looking at the landscape of our local
community and region, we wanted to build bridges and fill gaps in terms of how
behavioral healthcare resources are designed and offered to lower-income families and
the LGBTQIA+ community. Considering the strength of our Psy.D. the program, we felt
very strongly that our faculty, students, and community partners could come together to
break down barriers (e.g., stigma, and mistrust) to behavioral healthcare and foster
welcoming and safe spaces by which community members could receive culturallyresponsive services. We know the backbone of these communities is strong and
resilient; their strength is constantly on full display for the world to see. And yet, these
communities consistently experience generational and institutional barriers to wellbeing, especially when it comes to behavioral healthcare perspectives. In a lot of ways,
when, which is not often, these communities have access to quality behavioral
healthcare, the types of care do not fit well given their needs, identities, and values. Our
project is a collaborative effort to increase access to quality behavioral healthcare
services through the use of culturally-responsive and inclusive methods of care.

Can you briefly describe the project and its implementation in our
communities? In other words, are there particular organizations that
you are working with within the community and other partnerships that
you have developed to pull a broader range of services together?
The project has two concurrent aims – to increase access to quality behavioral healthcare
for underserved populations in our local community and to advance training opportunities
for high-level students seeking to open up behavioral healthcare practices in rural areas.
Notably, we are setting up new frameworks by which underserved and rural residents
learn about and access services. Services are generally low-cost and provided to
community members by advanced level (doctoral) students. These students, in turn, are
provided comprehensive and integrated training/supervision from program faculty,
nationally renowned professionals, and community stakeholders. Ultimately, in the long
term, we want our program to make it easier for future psychologists to set up practices
and work competently in underserved and rural areas of the country.
To accomplish these goals, we are working alongside two community partners:
CarePartners of Georgia and First City Pride Center (FCPC). CarePartners is an
integrated behavioral health clinic, located in Swainsboro, Georgia, primarily serving
children, adolescents, families and school systems in local rural counties. Our faculty and
students are working with CarePartners to extend regular services to children and teens
in geographically isolated and low-resource areas. In addition, we are working with
CarePartners to provide integrated behavioral health services to foster care parents and
children moving in and out of the foster care system. Using CarePartners’ connections to
different rural institutions, we have placed a number of advanced students in different
rural elementary and high schools, where they take an active role in providing quality
behavioral health services.
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The FCPC is the only established LGBTQIA+ community center in southeast Georgia.
The center, located in Savannah, Georgia, provides services to LGBTQIA+ community
members. The center provides members with much-needed health-based resources,
including free HIV testing, referrals to culturally affirmative healthcare providers, and
support groups for LGBTQIA+ youth, families and individuals who are starting the process
of coming out or transitioning. Through our project, we have established a behavioral
health clinic, the Prism Clinic, where community members can directly access services at
FCPC and through telehealth. At the Prism Clinic, program faculty and students offer
high-quality and culturally affirming therapeutic services.

We know that students are an integral part of this project.
Can you describe their role?
Students are essential to the project. They are the primary providers of services
at CarePartners and the Prism Clinic. Students provide individual, couples, and
family-based services to support the well-being of those seeking services. They
also are integral in building communities of support. By this, I mean they help
program faculty actively identify social workers, nurses, professional counselors
and other medical health professionals who may be interested in forming
integrated care teams. Through these teams, students learn how to work with
different professionals to provide holistic care. For instance, when working with
social workers, students obtain advanced training and experience in finding
resources to support the economic and environmental needs of clients.
Currently, we have four students working on the grant. However, in the next few
years we will add six students per year to participate on different grant projects.
There is also a great benefit for students who participate in the grant.
Importantly, students obtain advanced training in trauma-focused, culturally
affirming, integrated behavioral, and telehealth work with marginalized
populations residing in isolated areas. Also, students are required to receive
additional academic training through a grant sponsored speaker series. This
series introduces students to nationally recognized experts in different fields of
trauma-focused, culturally affirming, and rural behavioral healthcare. During
sessions, students get the best, nuanced, and most up-to-date training from the
most knowledgeable professionals in our field. Over the past year, we have
brought in speakers to discuss best practices in addressing trauma in the
LGBTQIA+ community, navigating the legal policies in working with
undocumented children and families, setting up safe spaces to conduct different
psychotherapeutic services with LGBTQIA+ individuals, and managing burnout
in rural behavioral healthcare work (just to name a few).

The project just started in Fall 2021. What kinds of impacts are you
already seeing?
Overall, the feedback received from multiple stakeholders suggests our program
is making a difference in the lives of those seeking services from our partners.
With the inclusion of our students, CarePartners is able to provide more local
school systems with direct care opportunities. With direct care, teachers and
school administrators have more resources to help identify students who may
need some help and prevent more concerning behavioral issues from popping
up. However, we are seeing the most progress with the Prism Clinic. In working
with FCPC, we have successfully established a gender and sexual orientation
affirming behavioral health center (the Prism Clinic). More and more local
LGBTQIA+ individuals are seeking services from us. This suggests that we are
providing affirming services and are generating a positive reputation within this
community. This is saying a lot. One of the biggest fears we had going into this
project would be whether we could build a strong, trusted connection with the
community as a whole. Individuals within this community often experience
microaggressions and microinvalidations from different branches of the
healthcare system, leading them to believe that healthcare professionals are
unreliable, harmful and dismissive of their identities and needs. We have worked
hard with the board of FCPC to build an inclusive space where local LGBTQIA+
individuals receive services that respect and honor their identities, values, and
lived experiences, and the data we have collected to date suggests we have
been successful in this regard. While we still have a ways to go to be where we
want to be – we have taken a really big step forward and there is a lot of hope
about what the Prism Clinic can evolve into in the near future.
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In terms of students, I believe they are enjoying the program. All of the
students indicate they have been challenged in very positive ways through
their work. From service, ethics, and legal perspectives, students believe they
are learning more about how to navigate the institutional and societal barriers
in providing quality care to these communities. Moreover, students enjoy their
experience with clients – which is also extremely important. Based on
qualitative reports, students indicate they are making a difference – which
reinforces their choice to enter into the field and generates a positive platform
for them to continue work in underserved and rural communities as
professionals. Finally, students consistently express gratitude for the stipend
and other practical resources the grant provides. Our graduate program is
challenging in lots of ways and some challenges are exacerbated by the few
stipends students get for their work. The grant stipend allows them to feel like
their work is being valued and provides them with more resources to cultivate
self-care – which is very much needed in this line of work.

What are your next steps?
Really, the next step is just to continue building resources with our community
partners to ensure more underserved and rural community members get access to
high-quality behavioral healthcare. We will be adding more students to the equation
in the next few years – which is exciting. More students equate to more people
seen and greater opportunities to develop prevention programs, advocacy
initiatives, and strength-based community events. We are excited to get more
involved with these communities at different levels.
We are also excited to add more established community members to our
stakeholder board. In this way, we will be building a stronger coalition of health
professionals to identify, respond to, and navigate through different healthcare
challenges for our clients. Ultimately, our goal is to provide not only accessible
services to our communities but holistic services. This means we want to use our
behavioral health services as a means to open doors for clients to seek other forms
of preventative healthcare to achieve a sense of wellness and well-being. We also
want to develop more strength-based community services – those that actively
identify and celebrate the positive attributes of our communities. We do not want to
fall into the trap of addressing problems without recognizing the value and resilience
inherent within our communities. As you can see, we have quite a task in front of
us, but we have a great team with amazing community partners – so I expect we
will continue to grow and tackle significant behavioral healthcare concerns in our
communities.

How has this project impacted your research interests and your
connections to the community and students, as well as your
professional field?
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A great deal. I think research needs to be dynamic in its creation to maximize
its effects on the community. Really, getting access to and learning from
community partners and community consumers of services about the areas of
need and areas of strength within a cultural landscape is key. Currently, I am
moving forward with different lines of research to support community wellness
and well-being. In the creation of these new research endeavors, I am
including more stakeholders throughout the process. For instance, I am
consulting more frequently with community stakeholders about how my lines
of research can support community goals and objectives or need to be reshaped in order to respect the cultural values of the community. I am also
collaborating more freely with stakeholders to reach under-resourced
populations of people so that we can build a dynamic and culturally relevant
research base to support advances in rural behavioral healthcare.

Semester

HAPPENINGS
Fashion Merchandising

Masters of Psychology
Arbor Day with SHE Students

40 Under 40

Celebrate Armstrong

Child Development Center
World Anthropology Day

Lidar Machine

Spring 2022 | 30

College of Behavioral & Social Sciences
P.O. Box 8094
Statesboro, GA 30460-8094

LET'S GET SOCIAL
@GaSouthernCBSS

